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Аннотация. Дунёда норасмий бандлик даражасининг ошиши ходимларнинг доимий иш жойида иш билан 

таъминланишининг анъанавий шаклларини сезиларли даражада ўзгартирмоқда ва прекариатлар (беқарор иш билан 
бандлар) сони ортиб бормоқда. Натижада Халқаро меҳнат ташкилотининг муносиб бандлик концепцияси талаблари 
бузилмоқда. Мақолада беқарор иш билан бандликнинг назарий ва контсептуал асослари таҳлил қилинади ва муаллиф 
томонидан аҳолининг беқарор иш билан бандлиги таърифи тавсифланади. 
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Аннотация: Увеличение уровня неформальной занятости в мире значительно меняет традиционные модели 

занятости наемных работников на постоянном рабочем месте, и количество прекариатов растет. В результате 
нарушаются требования концепции достойной занятости Международной Организации Труда. В статье 
анализируются теоретические и концептуальные основы прекаризованной занятости и описаны авторское 
определение прекаризация занятости населения. 
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Abstract: The growth of informal employment in the world significantly changes the traditional models of employment on 

permanent working places, and the number of precarious workers is growing. As a result, the requirements of the decent 
employment concept of the International Labor Organization are violated. The article analyzes the theoretical and conceptual 
basis of precarious employment and describes the author's definition of precarious employment of the population. 
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Introduction. Despite a number of efforts to 

ensure decent working conditions and adequate 
employment in the world, unsustainable employ-
ment is becoming an increasingly serious social 
problem. According to the ILO, “In 2019, a large 
proportion of the world’s 3.3 billion people in paid 
employment have been employed in jobs that do not 
provide decent working conditions or adequate 
income. Especially in low- and middle-income coun-
tries, 1.4 billion people worked in informal, vulne-
rable conditions“[1]. Today special attention is paid 
to the implementation of appropriate measures in 
targeted regulation of labor market liberalization, 
increasing attention to social guarantees in social-
labor relations and in accordance with the require-
ments of the International Labor Organization's 
Concept of Decent Work. 

The world is conducting extensive researches 
aimed at solving the problems of social and labor 

relations of precarious employment. The researches 
include the liberalization of the labor market in the 
context of labor mobility and migration, solving 
problems of social guarantees and social-labor rela-
tions as a whole system, a special attention is paid to 
improving the methodology for determining infor-
mal employment and development of non-standard 
forms of employment. 

In Uzbekistan, especially in recent years, 
issues such as improving the quality of life, providing 
permanent employment, creating new jobs are 
becoming a priority. “The task of improving the 
living standards and quality of life in the regions, in 
particular poverty reduction is in many ways di-
rectly related to the creation of new and sustainable 
jobs by increasing the competitiveness of all sectors 
and sectors of the economy and creating fundamen-
tal conditions for entrepreneurship”[2]. In addres-
sing these challenges, reducing the level of preca-
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rious employment on the basis of target parameters 
of labor market regulation, increase the level of non-
standard forms of employment, it is expedient to 
deepen research in such areas as substantiation of 
income indicators based on the factors influencing 
income instability. 

Literature review. Theoretical and methodo-
logical basis of precarious employment, distribution 
of people into social strata, non-standard types of 
employment in the labor market without certain 
social protection and legal guarantees, changed 
informal forms of employment and the scientific 
basis of their impact on social and labor relations 
studied by foreign scientists: Robert Castel, Gay 
Standing, Pierre Bourdieu, C. Paugam, R.D. Hepp, B.L. 
Nugarten, A. Kollberg and others. 

Scientific approaches of non-standard emp-
loyment problems, some modern types and forms of 
precarious employment have been presented by 
scientists of the Commonwealth of Independent 
States as V.N. Bobkov, O.V. Veredyuk, V.E. Gimpelson, 
U.G. Odegov, Z.T. Golenkova, U.V. Goliusova, E.A. 
Grishinina, N.V. Osipova, N.J. Alshanova and others. 

Social and labor relations in Uzbekistan - the 
formation and development of the labor market, 
regulation of employment and labor migration, 
reducing unemployment and theoretical and prac-
tical aspects of creating new jobs are found its 
expression in scientific works of K.Kh. Abdurakhma-
nov, D.N. Rahimova, N.K. Zokirova, B.H. Umurzakov, 
N.H. Rakhimova, Z.Y. Khudoiberdiev, N.U. Arabov 
and others. 

The British economist G.Standing describes 
the nature of the category of precariat as follows: 
“Many of what we call precariat have never seen 
their employer, have no idea how many employees 
the employer has in their hands, and how many 
employees it plans to hire in the future. Precariat 
cannot be included in the middle class because it 
does not have a stable salary, does not correspond to 
the status of the middle class, and is not entitled to 
guaranteed benefits for them”.[3] 

The French scientist P. Bourdie made a great 
contribution to the analysis of the state of precariat. 
He describes the precariat as an unstable, defen-
seless, marginal category of the population (from the 
Latin word "margo" - "edge"), is isolated from 
society.[4] 

Therefore, Robert Castel believes that the 
main reason for the emergence of precarisation is 
the destruction of the industrial order of labor 
organization and the social system of society. 

However, the collective protection system of 
the twentieth century (labor law, social insurance 
system, the social state that regulates these struc-
tures) served as a kind of "airbag" in the event of 
social threats[5]. 

Serge Paugam sees such separation of the 
able-bodied population as a mechanism that ace-

lerates precarisation. It is this mechanism that turns 
the relatively low-skilled, inexperienced and intole-
rant part of the able-bodied population into pre-
cariat[6]. 

Academician of the Academy of Sciences of 
Uzbekistan, Doctor of Economics K. Abdurahmanov 
says that the reason for the formation of precarisa-
tion is “The wide range of non-standard employment 
is the result of structural changes in the production 
of goods and services, the emergence of new forms 
of production relations in labor and 
entrepreneurship in a situation of increasing labor 
market flexibility”[7]. 

Research methodology. Dissertation rese-
arch used systematic analysis, grouping, logical thin-
king, complex evaluation, logical and comparative 
analysis, statistical and econometric modeling, 
prospective forecasting methods. 

Analysis and results. The labor market gene-
rally follows the law of supply and demand, but is a 
specific market. Its development is influenced not 
only by macro- and microeconomic factors, but also 
by social, demographic, psychological factors that 
determine the quantitative and qualitative 
characteristics of the formation of labor resources. 

According to the Russian scientist A.I. Rofe, 
labor market has the following able-bodied popu-
lation: 

- do not have a job, want to work, are looking 
for a job and ready to start working (registered as 
unemployed in the employment service, entering the 
labor force and looking for a job or looking for a job 
after a break from work, education); 

- working people, but not satisfied with their 
work and looking for another job, including those 
whose information does not correspond to their 
current job; 

- those who are employed but are looking for 
another job because they do not meet the employer’s 
requirement.[8] 

At the same time, the processes of globaliza-
tion, the introduction of new information and com-
munication technologies in production have led to 
the flexibility of employment. 

In this case, V. Sarantinos distinguishes four 
types of flexible employment: 

1) functional flexibility - combination of skills 
and competencies for labor mobility; 

2) quantitative flexibility - reduction or inc-
rease of employees on the basis of temporary emp-
loyment, depending on the volume of work; 

3) temporary flexibility - overtime or uneven 
working hours due to changes in production; 

4) financial flexibility - reducing labor costs 
and changing wage levels using temporary flexibi-
lity[9]. 

In social and labor relations, “flexibility” imp-
lies, on the one hand, flexibility in the organization of 
working hours and employment policy, and, on the 
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other hand, the diversity of staff skills and their 
ability to adapt to change. 

In this case, flexible employment can be clas-
sified as follows: 

- flexibility of working hours; 
- employee flexibility (change in the ratio of 

performance and leadership, creative and boring 
functions); 

- flexibility of the enterprise (work in a stable 
workplace or at a distance)[10]. One of the types of 
flexibility employment is precarious employment. 
The concept of "precarious employment" emerged in 
the second half of the twentieth century in the 
industrial relations of Western countries. But Adam 
Smith, the founder of the classical school of economic 
theory, has long shown that inequality in labor 
relations and unstable employment stem from the 
nature of employment. 

He argued that there were five main differen-
ces in wages. That is, Adam Smith's salary:  

first, "simplicity or complexity of labor acti-
vity, to pride or discrimination"; 

second, the "easy or difficult, cheap or expen-
sive" nature of the profession; 

third, “stability or instability of work”; 
fourth, “employee confidence level”; 
and fifth, that it depends on the “opportunity 

to succeed” in the profession [11]. 
Keynes introduced the term "forced unemp-

loyment" into economic theory. He argued that full 
employment could only be achieved when forced 
unemployment was zero. In case of forced unem-
ployment, the employee is reluctant to agree to these 
conditions of the employer, despite the unfavorable 
working conditions or high labor intensity[12].  

Globalization is characterized by the streng-
thening of the dominance of the employer, its short-
term employment, reduction of wages. Theorists 
base this practice on the Concept of Economic 
Dependent Employees. Such employees do not enter 
into an employment contract that is based on 
economic dependence, but their income is econo-
mically dependent on one employer. In the economic 
literature, they are referred to as “economically 
dependent employees”[13]. That is, they are employ-
yees engaged in unstable work that is now seen as 
precarious. 

Temporary or seasonal employment of the 
able-bodied population has always been the case in 
all societies. However, this form of labor was not 
temporary, but stable, and the main reason for its 
growth was the idea of self-proclaimed "new libe-
rals" in the 1960s that guarantees for workers, disre-
gard for trade union demands could slow economic 
growth and increase productivity. This idea was 

reflected in the economic policies of Reagan in the 
United States and Thatcher in the United Kingdom in 
the 1980s. Indeed, the introducetion of new liberal 
concepts has served to increase economic efficiency. 
However, this was achieved due to rising 
unemployment and the formation of a helpless layer 
of workers, which began to be called precarious. 

To study the nature of labor and the impor-
tance of employment, it is important to look at mo-
dern society as a system. 

In this regard, Castel describes the society that 
forms the mobility of labor with the term "divider". 
In such a society, a part of the population is excluded 
from the system of social recognition, and these 
individuals cannot imagine that they will be included 
in this society either now or in the future.  

Therefore, Robert Castel believes that the 
main reason for the emergence of precarisation is 
the destruction of the industrial order of labor 
organization and the social system of society. 

However, the collective protection system of 
the twentieth century (labor law, social insurance 
system, the social state that regulates these structu-
res) served as a kind of "airbag" in the event of social 
threats[14]. 

Serge Paugam sees such separation of the 
able-bodied population as a mechanism that accele-
rates precarisation. It is this mechanism that turns 
the relatively low-skilled, inexperienced and intole-
rant part of the able-bodied population into preca-
riat [15]. 

Changes in the primary (agricultural) and 
secondary (industrial) sectors of the economy, the 
rapid development of the third (service) and fourth 
(education, health, science, information and commu-
nication technologies) sectors, automation and 
robotization of production, redistribution of labor 
resources radically changed. The precariat of labor 
resources in the labor market (Latin: "precarium" - 
from the words "unstable", "unsecured") began to 
form (Figure 1) and unstable (also called non-stan-
dard) employment began to gain popularity. 

The British economist G.Standing describes 
the nature of the category of precariat as follows: 
“Many of what we call precariat have never seen 
their employer, have no idea how many employees 
the employer has in their hands, and how many 
employees it plans to hire in the future. Precariat 
cannot be included in the middle class because it 
does not have a stable salary, does not correspond to 
the status of the middle class, and is not entitled to 
guaranteed benefits for them” [16]. 

It can be clearly imagined by comparing the 
working conditions of stable and unstable employ-
ment in the labor market. (Table 1) 
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Figure 1. Types of precariat 

Cource: prepared by the author. 
 

As a result of accelerating globalization and 
radical changes in the economy, radical qualitative 
changes are observed in the supply and demand for 
labor resources in the labor market. 

Among them are the following: 
- lack of employment guarantees; 
- part-time work (day, week); 
- distribution of the workplace among the 

employees (hiring employees who work in shifts in 
one workplace); 

- temporary or seasonal work (limitation of 
the period of employment or workload in the 
contract); 

- remote operation; 
 - peer-to-peer performance; 
- self-employment; 
- lack of occupational safety; 
- employee representatives - the absence of 

trade unions; 
- informal employment, etc. 
The French scientist P. Bourdie made a great 

contribution to the analysis of the state of precariat. 
He describes the precariat as an unstable, defense-
less, marginal category of the population (from the 
Latin word "margo" - "edge"), is isolated from society 
[17]. 

 
Table 1 

Specific working conditions related to precarious and sustainable employment 

Indicators Sustainable employment Precarious employment 

The role of the state Labor market regulation Flexible employment regulation 
Organization of 

production 
Mass production. Clearly defined working 

hours 
Flexible production. Unspecified working hours 

The concept of 
employment 

Full employment Flexible employment 

Workplace Workplace availability Absence of workplace or regular change of 
workplace 

The relationship 
between employer and 

employee 

On the basis of an employment contract Short-term contracts, verbal (informal) 
agreements 

Employment guarantee 
 

Protection of the employer from 
voluntary dismissal, regulation of 

employment and dismissal 

Lack of social and guarantees of voluntary 
dismissal of the employer 

Guarantees and 
composition of income 

 

Constant stable income. Salary and 
additional social benefits (additional 

bonuses, paid leave, temporary disability 
benefits, insurance, pensions, etc.) 

Lack of permanent stable income. 
Remuneration. Lack of additional income 
(bonuses, paid leave, temporary disability 

benefits, insurance, pensions, etc.) 

Protection of employee 
interests 

 

Collective protection in the labor market 
through trade unions. Employer - team 

order 

Lack of protection of employee interests. 
Employer - employee 

 

Cource: prepared by the author. 

Types of 

precariats

Able-bodied population with 
permanent temporary 

employment

Unemployed 
able-bodied 
population

Student youth 
and interns

Labor migrants

Free or rented 
population

Those who work 
part-time or are 

employed 
seasonally and 

accidentally
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The English sociologist G. Standing noted that 
there were seven categories of society with clear 
characteristics in industrial society: nobility (elite), 
salaried, skilled labor, physical labor, growing preca-
riat, unemployed, socially disadvantaged, but post-
industrialism (post-industrial development) shows 
that it has abstracted the boundaries of social 
stratification. “The path to precariat, he writes, -is 
incomplete employment, which is typical of the third 

economy (service sector), which is different from 
industrial society”[18]. 

According to the scientist, the goal of globali-
zation was to commercialize all spheres of human 
life: labor, social security, professional communities, 
family, education, politics. With the proliferation of 
flexible forms of labor, stratification and inequality, 
instability and social insecurity will increase. 
G.Standing singles out seven groups in a globalized 
society (figure 2). 

 
   
 
 
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

Figure 2. G.Standingʻs classification of categories in a globalized society [19] 
 
Academician of the Academy of Sciences of 

Uzbekistan, Doctor of Economics K. Abdurahmanov 
says that the reason for the formation of precarisa-
tion is “The wide range of non-standard employy-
ment is the result of structural changes in the pro-
duction of goods and services, the emergence of new 
forms of production relations in labor and 
entrepreneurship in a situation of increasing labor 
market flexibility”. 

According to the International Labor Organi-
zation, precarious employment is a means of impo-
sing risks and risks on the employer. These labor 
activities are used in both formal and informal eco-
nomies and have the characteristics of abstraction 
and insecurity. 

Conclusion. Based on this, precarious work is 
work activity in which the duration of work is 

abstract, several employers are likely to be detained 
or labor relations are masked, usually do not provide 
for social protection and benefits in employment, 
low wages, trade union membership and serious 
legal and practical barriers to organizing collective 
labor. 

In conclusion, author's definition of preca-
rious employment was developed as follow: “Preca-
rious employment (precarisation) is a forced or com-
pulsory labor activity carried out by individuals on 
the basis of employment contracts or informal 
agreements with the employer, for which the emp-
loyee's rights in the workplace are not formalized or 
limited, decent work guarantees - no clear working 
hours, no social security, low wages, improvement of 
professional skills, lack of skills”. 
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Аннотация. Мақолада Қашқадарё вилояти саноат корхоналарида самарадорликнинг муҳим кўрсаткичлари 

(KPI) тизими асосида ходимлар меҳнат фаолиятини баҳолаш назарий ва амалий таҳлили амалга оширилиб, ходимлар 
меҳнат фаолияти самарадорлигини баҳолаш тизимига таъсир этувчи моддий ва номоддий рағбатлантириш, 
ходимларни ўқитиш ва малакасини ошириш, ташкил этилган меҳнат ва бошқарув тизими ҳамда улар учун пировард 
ҳисобланган ходимлар қўнимсизлиги ижтимоий сўровнома натижалари асосида таҳлил этилган, тегишли хулоса ва 
таклифлар ишлаб чиқилган.  

Калит сўзлар: Самарадорликнинг муҳим кўрсаткичлари (KPI) тизими, меҳнат фаолияти натижадорлиги, 
ходимларни ўқитиш ва малакасини ошириш, меҳнатни ташкил этиш, ходимларни рағбатлантитриш, ходимлар 
қўнимсизлиги. 
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Аннотация. В статье проведен теоретический и практический анализ оценки трудовой деятельности 

работников на основе системы важных показателей эффективности (KPI) на промышленных предприятиях 
Кашкадарьинской области, проанализированы материальное и нематериальное стимулирование, влияющие на 
систему оценки эффективности трудовой деятельности работников, организованная система труда и управления, а 
также текучесть кадров по результатам социального опроса, рассматриваемая как конечный результат, 
разработаны соответствующие выводы и предложения. 
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